
EMPLOYMENT AGREEMENT

THIS AGREEMENT is entered into this __day of _______, 200_, by and between ________________, hereinafter referred to as the “Employee”, and [Company name], hereinafter referred to as the “Company”.

WITNESSETH:

WHEREAS, the Employee desires to secure employment as an employee of the Company; and

WHEREAS, the Company agrees to engage Employee as an employee “at-will” with specific responsibilities as set forth on Exhibit A, and in consideration of the terms of employment set forth hereafter; and

WHEREAS, the Company has determined what a reasonable compensation will be for the Employee and have offered the Employee employment for such compensation and other benefits hereinafter set forth and the Employee is willing to accept employment on such terms.
NOW, THEREFORE, in consideration of the mutual promises hereinafter contained, it is agreed:

1.
EMPLOYMENT:  The Company hereby employs the Employee for the position described on Exhibit A, and the Employee hereby accepts employment from the Company upon the terms and conditions herein set forth.

2. TERM AND TERMINATION:  The term of the agreement shall as afford to “at-will” employee under the law of the State of employment, as such the Employee acknowledges and understands that the employment relationship may be terminated by the Company or the Employee at anytime with or without notice.

3. SALARY:  For all services rendered by the Employee under this Agreement, the Company shall pay the Employee a salary as set forth on Exhibit A, which shall be paid to the Employee monthly on 1st and the 16th days (or first business day thereafter) of each month.  

4.
BENEFITS:  The Company agrees to provide other benefits of employment as set forth on Exhibit A. The Company reserves the right to create, terminate or amend such benefits at any time. 
5.
DUTIES:  The Employee agrees to conduct the duties and responsibilities as set forth on Exhibit A and, except as otherwise in writing provided, devote his/her entire time to the affairs of the Company.  In addition, the Employee agrees to devote all necessary time and his/her best efforts in the performance of his/her duties as an Employee for the Company and to perform such other duties as are assigned to him/her from time to time by the Company.  The Employee will hold out and represent him/herself as being employed by, and as an Employee engaging in the business of the Company.  The Employee agrees to observe and comply with the rules and regulations of the Company as adopted from time to time by the Managers.  The Employee specifically agrees that the Company shall have the right to assign work responsibilities to the Employee and the to determine the services rendered by the Employee hereunder.  

6.
WORKING FACILITIES:  The Company shall furnish the Employee with office space, staff, supplies, equipment and such other facilities and services as are suitable to his position and adequate for the performance of his/her duties.

7.
EXPENSES:  Expenses incurred by the Employee in the normal course of his reasonable duties, for automobile expenses, promotion expense, educational expense and professional meetings, shall be paid directly by the Company, or at the Employee’s option, shall be reimbursed to the Employee from an itemized account of such expenditures, provided however, Employee and the Company shall agree in writing to such expenses being incurred prior to the time that they are incurred.  All assets used in the business of the Company, if such assets are paid for directly by the Company or the Company reimburses the cost for such assets to the Employee, shall be the property of the Company.

8.
VACATIONS AND SICK LEAVE:  The Employee shall be entitled to paid vacation leave each year according to the description appearing on Exhibit A.  The Company may in its sole and absolute discretion provide the Employee paid vacation leave at such times as the Company determines to be acceptable. Sick leave time shall be paid according to Exhibit A and the Company Employment Guidelines and Policies Booklet as created and modified from time to time.

9. RETURN OF CORPORATE PROPERTY UPON TERMINATION:  Immediately upon termination of his employment with the Company, the Employee shall deliver to the Company all documents, notes, records, files or other material, whether or not secret or confidential, which are prepared, received, collected or otherwise acquired by reason of or in the course of such employment.

10.
DUTY NOT TO DISCLOSE METHODS, OPERATING TECHNIQUES, OR CUSTOMER LISTS:


a. The Company has developed methods for conducting its business.  The Company has also developed certain operating techniques in the use of those methods.  The Company has also developed customer lists in its business.  The methods, techniques, and lists are the Company’s trade secrets in which the Company has the sole proprietary right.

b. As part of the Employee’s regular duties as an employee of the Company, the Company will reveal the information described in Paragraph “a” above to the Employee, and the Employee will use that information solely in his/her duties with the Company.

c. Employee shall receive and mentally retain the information described in Paragraphs “a” and “b” above in a capacity of trust and confidence.  Employee shall neither reveal the information nor allow the information to be revealed to any person at any time in any place for any reason, while employed by the Company and at any time thereafter, except in the ordinary course of Employee’s duties as a Company employee.
d. If the Employee leaves the employment of the Company for any reason at any time, Employee shall return to the Company all information, data, and materials of any kind that Employee has received from the Company, including the original and any copies of such information, data and materials.

11.
NO EMPLOYEE RAIDS:  At no time shall Employee solicit a person then employed by the Company to leave the Company’s employ or to become employed by the Employee or any other person.  This provision shall survive the termination of this Agreement.

12.
MODIFICATION AND WAIVER:

a. Amendment.  This Agreement may not be modified or amended except by an instrument in writing signed by the parties hereto.

b. Waiver.  No terms or conditions of this Agreement shall be deemed to have been waived nor shall there be any estoppel against the enforcement of any provision of this Agreement except by written instrument of the party charged with such waiver or estoppel.  No such written waiver shall be deemed a continuing waiver unless specifically stated therein, and each such waiver shall operate only as to specific term or condition waived and shall not constitute a waiver of such term or condition for the future or as to any act other than specifically waived.

13.
SEVERABILITY:  If, for any reason, any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such other provision shall, to the full extent consistent with law, continue in full force and effect.  If any provision of this Agreement shall be held to be invalid in part, such invalidity shall in no way affect the rest of such provision not held so invalid, and the rest of such provision, together with all the provisions of this Agreement, shall, to the full extent consistent with law, continue in full force and effect.

14.
INTERPRETATION AND DEFINITIONS:  Unless otherwise provided in this Agreement or unless the context otherwise requires, the following definitions and rules of construction shall apply herein:

a. The singular number includes the plural.

b. The word “person” includes a Company, partnership, firm or association whenever the context so requires.

c. “Shall”, “will”, “must”, and “agrees” are mandatory and not optional or discretionary.

d. All references to the term or duration of this Agreement shall include any extensions in time of such term or duration.

15.
PERSONAL SERVICES AGREEMENT:  This Agreement and all rights and benefits hereunder are personal to the Employee and neither this Agreement nor any right or interest to the Employee herein, or arising hereunder, shall be voluntarily or involuntarily sold, transferred or assigned.

16. 
GOVERNING LAW:  This Agreement is made in the State of [State] and shall be controlled by the laws of the State of California in all matters or interpretations of the Agreement.

17. 
COUNTERPARTS:   This Agreement may be signed in counterpart with original signatures on separate identical documents which when taken together shall constitute the agreement of the parties and shall be deemed as though the parties executed a single original document.
18. 
BINDING AGREEEMENT:  This Agreement shall inure to the benefit of and be binding upon the parties hereto, their successors, heirs, personal representatives and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date first above written.

“Employee”:




“Company”: [Company]
______________________________

______________________________

Exhibit A

Specific Description of Employment Agreement Provisions
This description relates to the specific provisions of an Employment Agreement and sets forth details related thereto.

1. Salary:  The Employee shall be paid a salary of $

2. Benefits:  The Employee shall be provided the following benefits:

3. Vacation:  The Employee shall be provided the following vacation benefits:

4. Sick Pay:  the Employee shall be provided the following sick pay benefits:
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